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INTRODUCTION 

 

This Child Protection Policy is a statement of intent that demonstrates a commitment to safeguard    
children from harm and makes clear to all what is required in relation to the protection of children. It 
helps to create a safe and positive environment for children and to show that the organisation is taking 
its duty of care seriously.  

Aziza’s Place and all adults involved accept the duty to safeguard the welfare of the Children in its care. 

This policy outlines our commitment to providing the Children enrolled in Aziza’s Place programs with 

the safest possible environment. This requires robust measures and action to prevent intentional and 

unintentional abuse and harm.  

This mandatory policy applies to all Representatives. 

All persons will be individually and collectively responsible for child protection and will be made aware 
of this policy and any related guidelines, codes or protocols. 

The UN Convention on the Rights of the Child states that: 

• All children have equal rights to protection from abuse and exploitation; 

• Everybody has a responsibility to support the care and protection of children; 

• The duty bearers are accountable to eradicate child abuse. 

Based on the above guiding context and principles, Aziza’s Place is obliged and committed to ensuring 
that children are protected from any form of abuse. 

 

KEY TERMS 

 

 “Representatives” means the staff, volunteers, sponsors, visitors and contract workers; 

 “Associate” means all interns, volunteers, employees, prospective employees, counterparts, 
consultants, contractors, partner organization members and visitors to Aziza’s Place; 

 “Visitors” are persons who are neither: Directors or Trustees, contracted employees or con-
tracted volunteers; 

 “Children” or “a Child” shall mean anyone in the care of or receiving support from Aziza’s 

Place; 

 “Child Abuse” means sexual abuse or other physical or mental harm deliberately caused to a 
child. 
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STATEMENT OF COMMITMENT 

 

As a child support organization, Aziza’s Place’s first priority is the safety and well being of the children 
under its care.  Aziza’s Place is committed to a strict Child Protection Policy to ensure the children are 
not exposed to abuse, exploitation, violence or neglect. This policy conforms to the general principles 
of the UN Convention of the Rights of the child as follows: 

Best Interests of the Child: The best interests of the child will be Aziza’s Place’s primary consideration. 
All decisions and actions concerning a child will serve the best interests of the child. When weighing up 
alternatives, Aziza’s Place will seek to ensure that the final decision or action arrived at will be that in 
which the child receives the maximum benefit possible. Aziza’s Place will at all times consider the im-
pact a decision or action will have on the child and ensure the positive impacts outweigh any negative 
impacts. 

Non-Discrimination: Aziza’s Place will enforce a policy of non-discrimination at all times and all chil-
dren will be treated with equal respect and love. 

Participation and Self-Determination:  Aziza’s Place abides by the principle that a child has the right to 
have his or her views taken into account in major decisions affecting their life in accordance with their 
age and development. They will be given the opportunity to express their ideas and views and be 
heard on matters affecting them via, for example, AP Children’s Voice Group.  Aziza’s Place will in all 
cases give serious consideration to the child’s wishes (and those of their legal guardians where appro-
priate) throughout the decision-making process. All children have the right to self-determination. 

The guidelines in this Child Protection Policy protect both the child from abuse and Representatives 
from false accusation. 

Aziza’s Place shall: 

• Respect the rights and dignity of the children, families and communities with whom we work, and 
always act according to the best interest of children; 

• Demonstrate commitment to actively preventing Child Abuse; and 

• Take positive measures to prevent child abusers becoming involved with Aziza’s Place in any way and 
take stringent measures against any associate who commits Child Abuse. 

To ensure the above commitment, Aziza’s Place is committed to uphold: 

• The UN Convention on the Rights of the Child; 

• The Cambodian Constitution, especially articles 41 and 42 (please see Appendix I); 

• The Cambodian current and future laws, rules and policies on children’s rights; and 

• The relevant laws of our target fundraising countries, including, the U.S.A., the UK, EU countries and 
Cambodia. 
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INTENDED POLICY RECIPIENTS  

 This policy applies to all Associates and Visitors. 

 Associates are responsible to ensure that the Child Protection Policy is dispatched and under-
stood by all Associates and that they all acknowledge their receipt of and underlying responsi-
bilities of the policy. 

 Aziza’s Place will ensure the Child Protection Policy remains relevant and effective. Aziza’s 
Place will consistently monitor all risks pertaining to the Children and make any necessary 
changes as and when warranted to the Child Protection Policy.  Aziza’s Place will review this 
Child Protection Policy annually. 

  Aziza’s Place will advise and assist all Associates in the implementation of the policy.  

 

1. STAFF RECRUITMENT, SCREENING 

1.1. Advertisements for job vacancies will make it clear that Aziza’s Place is committed to child           
protection and that prospective employees' understanding of and commitment to child protection 
must be a condition of employment. 

1.2. All prospective Associates will be informed of Aziza’s Place’s Child Protection Policy at the start of 
any recruiting process and undergo Child Protection Training by AP’s CPOs. 

1.3. Screening of applicants will include a written application, personal interviews, copy of passport/ID 
card, police checks and reference checks. During the interview process, applicants will be asked about 
previous work with children. 

1.4. Where permissible by local law, applicants for positions as a staff member or volunteer are re-
quired to give permission for a criminal record or police check for any conviction related to Child Abuse 
or other relevant offences. Expatriates will be subject to the same background checks as permissible by 
law in their home countries. 

1.5. For local employees, as soon as the applicant’s position is confirmed, they are required to apply for 
a criminal background check which must be received by within 3 months of commencement of their 
position in order for the employee to pass their probation. Aziza’s Place reserves the right to terminate 
an employment contract if the background check reveals that the person is not suitable to work with 
children or for any other reason that may put children at risk. 

 

2. TRAINING & ORIENTATION 

The Child Protection Policy will be reviewed during new staff orientation. The Directional Team Please 
see Appendix II) shall ensure all new personnel acknowledge in writing their receipt and understanding 
of the policy, with signed copies of their acknowledgement kept in the personnel files. 

2.1 Aziza’s Place is obliged to make all Associates aware of the issue of Child Protection and our Child 
Protection Policy. 

2.2 All Associates and local communities should be provided with the opportunity to learn about how 
to safeguard children, to recognize and respond to concerns about Child Abuse. 
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2.3 When and where possible, Children will be educated in self-protection from physical and sexual 
abuse. Children will be taught that they have a right to do something if an adult or another young per-
son behaves or talks to them in a manner that makes them feel uncomfortable or in danger, and to 
trust and act on their instincts. 

2.4 The Aziza’s Place staff will initiate an open culture, encouraging opportunities for staff to raise con-
cerns, to question, to discuss, to provide feedback, and learn about child protection issues. This will be 
done during staff meetings, through training and on other occasions. Staff supervision will take place 
where this issue will be addressed and issues discussed in an open and supportive manner. 

3. MANAGEMENT STRUCTURE 

AP has two Child Protection Officers. 

A large visible organisational chart placed in the entrance hall includes pics, names, positions, email 

and contact numbers of all AP staff. 
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4. CODE OF CONDUCT FOR ASSOCIATES 

A Code of Conduct provides guidelines that are deemed to be appropriate and proper behaviour for 
Associates when interacting with Children in the care of Aziza’s Place. They are primarily designed to 
protect Children but are also intended to protect Associates from false accusations of inappropriate 
behaviour or abuse. 

 

As an Aziza’s Place Associate, I WILL:  

 

• Treat all children and young people in our program with respect 

• Conduct myself in a manner that is consistent with the values of Aziza’s Place  

• Provide a welcoming, inclusive and safe environment for all children, young people, parents, staff 
and volunteers.  

• Respect cultural differences and, in consideration with Cambodian customs, I shall dress appropriate-
ly when interacting with Aziza’s Place Children.  

• Encourage open communication between all children, young people, parents, staff and  
volunteers and have children and young people participate in the decisions that affect them.  

• Report any concerns of child abuse.  

• If a member of staff, at all times be transparent in my actions and whereabouts.  

• Take responsibility for ensuring I am accountable and do not place myself in positions where there is 
a risk of allegations being made.  

• Self‐assess my behaviour, actions, language and relationships with children.  

• Speak up when I observe concerning behaviours of colleagues.  

• Where possible and practical, implement the 'two-adult' rule, whereby two or more adults supervise 
all activities with children. If for any reason an individual conversation or counselling session is war-
ranted with a child, another adult must be within visual contact. 

• Ensure that a staff member accompany any Visitor or non-staff member whilst in the company of 
Aziza’s Place children. 

 

As an Aziza’s Place Associate, I WILL NOT:  

 

• Engage in behaviour that is intended to shame, humiliate, belittle or degrade children.  

• Use inappropriate, offensive or discriminatory language when speaking with a child or young person.  

• Do things of a personal nature that a child can do for him/herself, such as assistance with  
toileting or changing clothes.  

• Take children to my own home/hotel or sleep in the same room or bed as a child.  
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• Take any child on a motorbike, tuk-tuk or in a car without making prior arrangements with a member 
of the Directional Team 

 

• Smack, hit or physically assault children.  

• Develop sexual relationships with children or relationships with children that may be deemed exploi-
tative or abusive.  

• Behave provocatively or inappropriately with a child.  

• Condone or participate in, behaviour of children that is illegal, unsafe or abusive.  

• I will not socialise with the children outside the Aziza’s Place premises.  

• Purchase any presents of any kind for the children without prior arrangement with a member of the 
Directional Team 

• Act in a way that shows unfair and differential treatment of children.  

• Photograph or video a child without the consent of the child and his/her parents or guardians.  

• Hold, kiss, cuddle or touch a child in an inappropriate, unnecessary or culturally insensitive manner.  

• Unless designated by the Directional Team, enter the children’s bathroom. 

• Seek to make contact and spend time with any child or young person outside the program times 
without the explicit permission by a member of Directional Team. If I am one of these, I will need to 
get permission from other colleagues. 

• Use Aziza’s Place computers, mobile phones, video and digital cameras inappropriately, nor use them 
for the purpose of exploiting or harassing children. 

• Hire minors as domestic labour.  

Inappropriate conduct towards children, including failure to follow the behaviour standards stated in 
this Policy are grounds for disciplinary action, up to and including dismissal from employment, or sus-
pension from employment, police notification and legal action. 

 

5. EXTERNAL COMMUNICATION GUIDELINES 

5.1. No visitor should be allowed onto Aziza’s Place premises without prior permission of a member of 
the Directional Team. 

5.2. All visitors must read, understand and sign the Child Protection Policy prior to their visit. 

5.3. Aziza’s Place staff must closely monitor all Visitors. No Visitor should be left alone, with or without 
Children. Photography is only permitted with the approval of a member of the Directional Team and in 
accordance with the guidelines in Section 9 below. 

5.4 In consideration with Cambodian customs, all Visitors must dress appropriately when interacting 
with Aziza’s Place Children. 

5.5 All communications regarding Aziza’s Place Children will ensure that the protection, privacy, dignity 
and best interests of the Child are paramount. 
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5.6 The informed consent of the Child and his/her parents or guardians should always be obtained be-
fore a recording, a photograph or an image is taken of the Child and its intended use(s) explained. 
Where possible, the Child and family should be shown the finished product before it is published. 

5.7 Children should be adequately clothed in photographs or images taken of them and not in poses 
that could be interpreted as sexually suggestive. 

5.8 The real names of especially vulnerable Children should be changed and it should be indicated that 
they have been changed. 

5.9 Any photo taken at Aziza’s Place premises or in the community cannot be published without the 
written consent from the Directional team. This includes the publishing of photos with the Aziza’s Place 
Children on social networking sites as permission of the parents must be obtained before a photo can 
be used. 

 

6. REPORTING AND INVESTIGATING ABUSE OR SUSPECTED ABUSE 

Aziza’s Place takes Child Abuse very seriously. Aziza’s Place provides a safe and protected place for the 
Children. Child Abuse in any form including physical, emotional or sexual abuse is a serious offence 
that threatens the wellbeing and reputation of the Child, the accused Associates and of Aziza’s Place 
itself. Any infringements of this type will be prosecuted to the full extent of the relevant law. Child 
abusers are not likely to remain in an environment where workers are trained to identify and report 
suspicious behaviour. For these reasons, all Representatives are responsible for reporting suspected 
Child Abuse or exploitation of any kind. 

6.1 Reporting Suspected Abuse 

6.1.1 Any person who has knowledge of, suspects, or has witnessed a potential Child Abuse issue in-
volving personnel should immediately contact either or both AP’s Child Protection Officers (CPO). 
The CPOs manage, all aspects related to AP’s Child Protection policies and procedures, acting as a first 
point of contact for Aziza’s Place on issues of Child Protection. A report should be made immediately, 
but no later than within 24 hours, to allow for early intervention and a prompt investigation by the 
CPO(s). This verbal report should be followed with a written and signed statement within a further 48 
hours. Failure to report suspected Child Abuse or misconduct may result in disciplinary action. 

6.1.2 Should either the Directional Team or Board Members be the subject of a complaint, the report 
should be made to two independent members of the Board of Governors. 

6.2 Investigation of Reports of Suspected Abuse AP’s CPO(s) shall be responsible for acting upon any 
reported concerns, ensuring the Policy is implemented and any allegation investigated in a timely 
manner. 

6.2.1 The Directional team is the main contact for report, lead investigation. On receipt of the report, 
the Directional Team will notify the Board. The Board will immediately instigate an internal investiga-
tion by AP’s CPO. 

6.2.2 Where a complaint involves any Associate, then the Directional Team will immediately suspend 
that Associate, on full pay (where applicable), pending investigation. The Associate will be informed 
that an allegation has been made against him/her, supported appropriately and they will be given the 
opportunity to respond at the appropriate time. 

6.2.3 The rights and welfare of the Child is of prime importance to Aziza’s Place and therefore any in-
vestigation will aim to respect the privacy and safety of the Child and to make the investigation as child 
friendly as possible. 
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7. RAMIFICATIONS & CONSEQUENCES 

7.1 At the conclusion of the investigation, the Associate, the Child and/or his or her family as appropri-
ate should be informed of concerns or allegation, the results of the investigation and what corrective 
action, if any, will be taken. 

7.2 In the event an allegation is proven to be untrue, or even fabricated, appropriate steps will be tak-
en to follow-up with the person who has been accused, the Child, and the person who reported the 
incident. Efforts will be made to provide assistance to an Associate accused of abuse with Children, 
including counselling or other appropriate forms of support. 

7.3 If an event of Child Abuse is determined by the investigation, every effort will be made to assist the 
Child in coping with any physical or emotional trauma he or she may be experiencing. This may include 
medical treatment, psychological counselling or any other form of assistance deemed necessary and 
appropriate. 

7.4 If the investigation concludes that Child abuse has occurred which is not subject to criminal prose-
cution, staff will be subject to disciplinary action within Aziza’s Place, up to and including dismissal. 

7.5 If the investigation concludes that abuse has occurred which is subject to criminal prosecution ac-
cording to relevant national laws, all findings will be reported to the relevant police authorities and full 
co-operation afforded them during an external investigation. If the accused is an expatriate, the rele-
vant law enforcement authorities will also be informed with due regard given to the potential for ex-
traterritorial proceedings by the expatriate’s country of origin. 

7.6 In the event an Associate is discharged for child Abuse, Aziza’s Place has the obligation to disclose 
such information as requested by police, a prospective employer, etc. Such disclosures will be made in 
accordance with applicable law and/or customs. 

7.7 The media may become involved when a concern or allegation is raised within Aziza’s Place. Only 
Directional Team is authorized to liaise with the media. 
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APPENDIX I 

 

Royal Government of Cambodia Constitution (unofficial translation) 

Article 41: Causing wounds on purpose 

 Anyone who beats/fights another person on purpose resulting in permanent disability must be punished by 
putting them in prison for 1 to 5 years. 

 If they cause temporary disability less than 6 months they must be punished and put in prison for 6 months 
to 2 years. 

 If it doesn't cause disability they are to be punished by putting them in prison for 2 months to 1 year. 

 If using any kind of weapons must be punished 2 times more. 

Article 42: Rape 

 - Anyone who rapes another, even the same sex or opposite sex by touching or actions involving sex must be 
punished to put in prison for 1 year to 3 years. 

 - If the rape is conducted by coercing a victim younger than 16 years old then the person who commits this 
must be punished 2 times more. 

 

 

APPENDIX II 

 

Directional Team 

 

1. Ms. Chanphoumy Choeun: Director of Finance & Operations 

phoumy@azizasplace.org 

+855 (0)12 79 79 35 

 

2. Mr. Anwaar Ahmed: General Manager 

anwaar@azizasplace.org 

+855 (0) 92 624 253 

 

 

 

mailto:phoumy@azizasplace.org
mailto:anwaar@azizasplace.org
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DECLARATION BY ASSOCIATE 

I have read the complete Aziza’s Place Child Protection Policy. I fully understand and agree to follow all 
procedures contained within. 

I declare that I do not have any criminal record in relation to child abuse, neglect or exploitation and 
consent to Police criminal history checks. 

If at any time I fail to follow the guidelines set forth by the Child Protection Policy, I understand that my 
employment / association may be terminated and appropriate action will be taken. 

 

 

 

________________________ 

Full Name (Printed) 

 

 

 

 

 

________________________   _____/_____/________ 

Signature      Date 

 

If responding by email please state acceptance of terms of Child Protection Policy. 

You will receive a hardcopy to sign once you arrive. 
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Annex 1: Forms of Child Abuse - Definitions 

Child Abuse 

This is a general term used to describe where the child may experience harm, usually as a result of fail-

ure on the part of a parent/carer or organisation/community to ensure a reasonable standard of care 

and protection or by the deliberate harmful acts. Within the broad definition of child maltreatment, 

eight subtypes are distinguished – these are: 

a. physical abuse  

b. emotional abuse 

c. sexual abuse 

d. neglect and negligent treatment  

e. bullying, 

f. domestic violence 

g. child labour; and, 

h. Exploitation. 

 

Physical abuse 

Physical abuse is any action that causes physical harm or possible physical harm to a child. It can occur 

from adult to child, and also from child to child. Examples of physical abuse are: beating, hitting, slap-

ping, kicking, pulling hair, burning, etc. A common example of this type of abuse in Cambodia is the 

beating of a child either by a parent or by a teacher as a form of punishment or discipline. 

Emotional abuse 

Emotional abuse is any action that is not physical but that has a negative effect on the social, intellec-

tual or emotional development of a child. Examples of emotional abuse are: witnessing domestic vio-

lence, humiliating, ridiculing, threatening and intimidating etc. An example of this is when adults laugh 

at and humiliate a child, often in front of others, because of something they have done wrong, typically 

due to the deed being outside the capability of the child. In the home, girls tend to receive this form of 

punishment more than boys. 

Sexual abuse 

Sexual abuse is forced sexual relations and other types of sexual assault and sexual intimidation; when 

an adult, peer or another young person sexually abuses a child. Examples of sexual abuse are: fondling 

of the child’s genitals; masturbation; oral sex; vaginal or anal penetration; exposure of the child to por-

nography, taking pornographic pictures of a child etc. A common form of sexual abuse in Cambodia is 

between a relative or a good friend of the family and child. Often very young girls are subject to sexual 

abuse within the home or extended family. 
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Neglect (or lack of care) 

Neglect can be a form of physical or emotional abuse. Neglect occurs when children are denied their 

basic rights to life, such as food, clothing, shelter, medical attention or supervision, to the point where 

the child’s health and development is or is likely to be significantly harmed or endangered. A common 

example of this is when parents do not give their child food as a form of punishment or when parents 

leave their children at home alone without appropriate supervision. 

Bullying 

Bullying can be a form of physical or emotional abuse. It is the harming or intimidation by adults of 

children, or by children of other children, in order to have power over them. Examples of bullying are: 

pushing, shoving or otherwise exerting physical, emotional or financial power over another; keeping 

certain people out of a social group; teasing, etc. Common examples are when children are threatened 

by other children with weapons such as guns, sticks, clubs, knives, etc.; children pressuring other chil-

dren to join gangs; teachers demanding money or food in exchange for preferential treatment in class, 

etc. 

Domestic violence 

Domestic violence can be a form of physical or emotional abuse. It is any action that a person uses to 

control another person in the setting of the home. Examples of these actions are: hitting a child, curs-

ing or blaming a child, witnessing parents physically fighting, etc. A common form of domestic violence 

in Cambodia is when a child watches the father hit the mother. 

Child labor 

Child labor is a very common form of child abuse in Cambodia. This involves the various activities that 

exploit children for their commercial value. It can include begging, hard domestic labor on farms, or 

commercial sex work among other activities. Children are not only abused but a financial gain is made 

arising from the abuse. 

Exploitation  

Refers to one or more of the following: 

• committing or coercing another person to commit acts of abuse against a child, 

• possessing, controlling, producing, distributing, obtaining or transmitting materials that exploit a 

child, 

• committing or coercing another person to commit an act of grooming (behavior that makes it easier 

for an offender to procure a child for sexual activity), including online grooming. 

• facilitating, encouraging, or knowingly benefiting from child labor – that is, work that children should 

not be doing because they are too young to work, or because it is dangerous or otherwise unsuitable 

for them. 
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Annex 2: Child Protection Code of Conduct for VISITOR 

 

This child protection code of conduct sets out the behaviour which Aziza’s Place (AP) expects from all 

people associated with or representing it. AP condemns all forms of child abuse, discrimination and 

sexual exploitation and is committed to creating and maintaining an environment which promotes the-

se core values. Child abuse occurs when adults or other children hurt children or young people under 

the age of 18, either physically, emotionally, sexually, through neglect or in some other way. 

 

I,                                                                   , acknowledge that I have read and understand AP’s Child 

Protection Policy (CPP), and agree that in the course of my association with AP, I must: 

 

✓ treat children with respect regardless of race, color, sex, language, religion, political or other opinion, 

national, ethnic or social origin, property, disability, birth or other status 

✓ not use language or behavior towards children that is not appropriate, harassing, abusive, sexually 

provocative, demeaning or culturally inappropriate, 

✓ not engage children under the age of 18 in any form of sexual intercourse or sexual activity, including 

paying for sexual services or acts, sexual favours or other forms of humiliating, degrading, or exploita-

tive behaviour. 

✓ always be accompanied by an Employee/Volunteer/ Parents/Community Representative of AP. Un-

der no circumstances I can be alone with child/young person 

✓ use any computers, mobile phones, or video and digital cameras appropriately, and never exploit or 

harass children or access child pornography through any media 

✓ assess and endeavor to comply with local traditions or restrictions for reproducing personal images 

before photographing or filming a child 

✓ obtain consent note from the child or a parent or guardian of the child before photographing or film-

ing a child and explain how the photograph or the film will be used 

✓ ensure photographs, films, videos and DVDs present children in a dignified and respectful manner 

and not in vulnerable or submissive manner or inadequately clothed or sexually suggestive 

✓ ensure images are honest representations of the context and the facts 

✓ ensure file labels do not reveal identifying information about a child when sending images electroni-

cally 
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Immediately report any form of child abuse that I witness to AP’s staff, Child Protection Officer (CPO), 

telephone: +855 (0)12 79 79 35 / or email: phoumy@azizasplace.org 

I understand that the onus is on me, as a person engaged or associated with AP, to use common sense 

and avoid actions or behaviours that could be constructed as child abuse when engaging in AP activi-

ties or visiting AP’s projects. If I am a Representative of visiting team, I should provide awareness of 

this Child Protection Code of Conduct to all team members and ensure their compliance. I also under-

stand that the disciplinary measures and legal steps will be taken if I am found to be in breach of the 

Code of Conduct (CoC). 

 

 

 

  Visitor or     Representative  

Name:   _________________________  

Position: _________________________ 

Organization:  _________________________ 

Date:  _________________________  

Signature: 

 

Witness 

Name:  _____________________________  

Position: _____________________________ 

Organization: _____________________________ 

Date:  _____________________________ 

Signature: 
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Annex 3: No Child Abuse Declaration 

Declaration for No Child Abuse and Exploitation (New recruited personnel/ volunteer/ intern) 

 

I,                                                    , holding   Cambodian ID card ____________________ or              

 passport: ____________________ issued in ___________________ Expiry date: ________________ 

Tel: ____________________ Email: _______________________ resident at house # _____________ 

Street _____________ Village ____________________ Sangkat/ Commune ______________________ 

Khan/ District ___________________ City/ Province ______________________ , Cambodia 

 

I would like to declare that I never had any allegation in Child Abuse and or Child Exploitation within 

my personal life, family, work and community. I refer to the Child abuse and Child Exploitation, when I 

hurt children or young people under the age of 18, either physically, emotionally, sexually, through 

neglect and negligent treatment or in some other way. 

Particularly, I did not engage children under the age of 18 in any form of sexual intercourse or sexual 

activity, including paying for sexual services or acts, child trafficking, sexual favours or other forms of 

humiliating, degrading, or exploitative behaviour and not use physical punishment on any child. 

I understand that the onus is on me, as a person engaged or associated with Child Abuse and or Child 

Exploitation will result the disciplinary measures and legal actions according to the laws of Cambodia. I 

certify that the statements made by me are true and correct to the best of my real experiences. I offi-

cially sign for proof with certification by my respectful witness. 

 

Declarer 

Name: ___________________________ 

Date: ____________________________ 

Signature: 

 

 

Witness (village leader or blood relative) Name: _____________________________ 

Declarer’s relationship: ________________ 

Date: _____________________________ 

Signature: 
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Annex 4: Photo Consent Note Form 

លិខិតអនុញ្ញា ត 

Consent Form 

ស្ដីពីការបរបើរាស់្របូថត របូវបីេអូ ស្បមលង ខ្លឹមសារននកិច្ចស្ម្ភា ស្ន៍ និងសាន នេរបស់្កុម្ភរបរកាមអាយុ ១៨ឆ្ន ាំ  

On the Use of Photos, Videos, Audios, Interviews, Performance and/or Creative Work of Children Under 18 

ខុ្្ាំប ម្ ោះ______________________ ជាម្ភតាបិតា អាណាពាាលរបស់្កុម្ភរប ម្ ោះ ____________________

ានអនុញ្ញា តបអាយតាំណាង ឬបភ្ៀវរបស់្អងគការទីកន្នលងអាសីុ្ហ្សា ថត និងបរបើរាស់្រូបថត ឬរបូវបីេអូ បធវើកិច្ចស្ម្ភា ស្ន៍ 
និងផសពវផាយកិច្ចស្ម្ភា ស្នកូ៍នរបស់្ខុ្្ាំបៅបលើរបពនធ័ផសពវផាយ (េូច្ជា វទិយុ ទូរទស្សន៍ ទស្សនាវេដី កាន្ស្ត បណាដ ញ
ស្ងគម    បវបសាយ) ឬបាោះពុមាជាឯកសារបផសងៗ ។ល។ 

សូ្មបញ្ញា កថ់ាខុ្្ាំយល់រពមបអាយផសពវផាយប ម្ ោះអតតស្ញ្ញា ណ នឹងពតម៌្ភនបផសងៗអាំពីកូនរបស់្ខុ្្ាំេូច្ន្េលានបរៀបរាប់
ខាងបលើបៅកនុងឯកសារបាោះពុមា ឬឯកសារបអឡិច្រតូនិក ឬបៅបលើរបពនធផ័សពវផាយបផសងៗ របស់្អងគការទីកន្នលងអាសីុ្ហ្សា 
និងបភ្ៀវរបស់្ខ្លួន ស្រម្ភបន់្តបោលបាំណងបបរមើបអាយស្កមមភាពមនុស្សធម៌ និងការងារអភវិឌ្ឍនប៍ៅកនុង និងបរៅរបបទស្
កមពុជាន្តប បុណាណ ោះ។ 

I, (name) __________________, parent or official guardian of (child’s name) ___________________ 

hereby grant permission to AP’s representative and/or visitors, to take and use the photographs,     

audio, videos, interviews of my child for use in media releases (such as radio and TV broadcasts,    

magazines, newspapers, social media or websites) or on various printed publications. 

I would like to declare that I agree to have my child’s name, identity, and related materials as          

mentioned above published on AP’s and its visitor’s print or electronic publications, or on the media, 

aiming to support the humanitarian and development work inside and outside Cambodia. 

 

ប ម្ ោះកុម្ភរ_____________________________________ បភទ _________ អាយុ _____________  

Child’s Full Name: _______________________________ Sex: _________ Age: _____________ 

ប ម្ ោះម្ភតាបិតា ឬអាណាពាាល _________________________________________ 

 Full name of Parent(s)/Guardian   _________________________________________ 

ហ្សតថបលខាម្ភតាឬបិតា ឬអាណាពាាល _________________________________________  

Signature of Parent(s)/Guardian: _________________________________________ 

អាស័្យដ្ឋា ន៖ __________________________________________________________________________ 

 Address:  ___________________________________________________________________________ 
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ប ម្ ោះអនកថតរបូ___________________________________ហ្សតថបលខា  ____________________ 

Full name of Photographer/Videographer: ________________________ Signature: ________________  

ប ម្ ោះអនកបធវើស្ម្ភា ស្ន៍_________________________ ហ្សតថបលខា ____________________________  

Name of Interviewer: ________________________________ Signature: ________________________  

កាលបរបិច្េទ (Date:) _______________________________ 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

បញ្ញា ក៖់ 

លិខិ្តអនុញ្ញា តិបនោះ រតូវានបធវើបឡើងបដ្ឋយអនុបោមបៅតាមបោលនបោាយការពារសិ្ទធិកុម្ភរ ន្េលម្ភនបោលបាំណងការពារ 
កុម្ភរពីការរ ាំបោភបាំពានររបរ់បូភាព ឬបកងរបវញ្ច ័ផលរបបោជន៍កុម្ភរពីស្ាំណាកម់្ភតាអាណាពាាល អនកថតរបូ អនកបធវើ
ស្ម្ភា ស្ន៍ ឬជនទុច្ចរតិេនទបទៀត។ 

Justification 

This Consent Form is made in accordance with the Child Protection Policy which aims to protect children 

from violations of all forms or exploitations by their parents/guardians, photographers, videographers, in-

terviewers or other rascals. 
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Annex 5: List of criminal acts for Child Offences  

ឧបស្មពនធទី័៥: បញ្ា ីអាំបពើឧរកឹតអាំពីបទបលមើស្បលើកុម្ភរ 

រកមរពហ្សមទណឌ  ម្ភរតា៣០១: បទសាត ប់ ឬថតពាកយស្ាំេឯកជន  
អាំបពើសាត ប់ ឬថតស្ាំេីនិោយជាឯកជន ឬជាការស្ាំងាតប់ដ្ឋយោម នការយល់រពមពី បរុគលន្េលម្ភន
ពាកព់នធប័នាោះរតូវផដនាទ បោស្ដ្ឋកព់នធនាោរ ១(មយួ)ន្ខ្ បៅ ១ (មយួ) ឆ្ន ាំ និងពិនយ័ជារាកពី់ 
១០០.០០០ ពបរៀល (មយួន្ស្ន) បរៀល បៅ ២.០០០.០០០ (ពីរោន) បរៀល បលើកន្លងន្តករណី
ន្េលច្ាបអ់នុញ្ញា ត។  

មាត្រា៣០២: បទប ៉ះពាល់ដល់សិទធិខាងរបូភាពននបុគ្គល 

អំពពើថតរបូភាពននបុគ្គលនពៅក្នុងទីក្ន្នែងឯក្ជនពោយគ្មា នការត្រពមពត្រពៀងពីបុគ្គលព ៉ះពទ 

ត្រតូវផដ ទ ពោសោក់្ពនធ គ្មពី ១(មួយ) ន្ខ ពៅ ១ (មួយ) ឆ្ន ំ និងពិន័យជាត្រាក់្ពី ១០០.០០០ 

ពរៀល (មួយន្សន) ពរៀល ពៅ ២.០០០.០០០ (ពីរលាន) ពរៀល ។  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

ការបង្រ្ងាា បអាំបពើ  
ជួញេូរមនុស្ស និង 
អាំបពើអាជីវរកមមផលូវ
បភទឆ្ន ាំ២០០៨  

ម្ភរតា២៤: អាំបពើអសូ្ោញ  
ជនណាអសូ្ោញ បដ្ឋយបច្តនា នូវជនេនទកនុងទីសាធារណោះ កនុងបោលបៅរបរពឹតតអាំបពើបពស្ាចា ផ្ទទ ល់
ខ្លួនរតូវផដនាទ បោស្ដ្ឋកព់នធនាោពី១នថៃ េល់ ៦នថៃ និង ពិនយ័ជារាកពី់៣០០០ពបរៀល េល់១០០០០បរៀ
ល។ អនីតិជនររតូវបលើកន្លងពីការផដនាទ បោស្ច្ាំបពាោះបទបលមើស្េូច្ម្ភនន្ច្ងកនុងម្ភរតាបនាោះ។ 
  
ម្ភរតា៣៣: បទបលមើស្ោកទ់ងនឹងបពស្ាចារកុម្ភរ  
ជនណារបរពឹតបទបលមើស្ណាមយួ ន្េលម្ភនន្ច្ងកនុងម្ភរតា៣០ ម្ភរតា៣១ និង ម្ភរតា៣២ននច្ាបប់នោះ 
រតូវផដនទបោស្ដ្ឋកព់នធនាោរពី៧ឆ្ន ាំ បៅេល់១៥ឆ្ន ាំ បបើបទបលមើស្បនាោះោកទ់ងនឹងបពស្ាចារកុម្ភរ ។ 
ពាកយថា «បពស្ាចារ» បៅកនុងបទបញ្ាតតិនានាននជាំពូកបនោះរតូវជាំនួស្ពាកយ «បពស្ាចារកុម្ភរ» បៅបពល
ន្េលបទបលមើស្ន្េលម្ភនន្ច្ងកនុងកថាខ្ណឌ័ ទី១ននម្ភរតាបនោះរតូវអនុវតតន។៍ 
  
ម្ភរតា៣៤: ការទិញបពស្ាចារកុម្ភរ 
ជនណារមួបភទ ឬបធវើអាំបពើររប់របូភាព ន្េលោកទ់ងនឹងបភទជាមយួអនិតិតជនន្េលម្ភនអាយុចាប់ពី១៥
ឆ្ន ាំបឡើងបៅ បដ្ឋយផដល់ ឬស្នាផដល់វតថុម្ភនតនមលអវីមយួបៅបអាយអនិតិជនបនាោះ ឬទីបអាយអនតរការ ីឪពុក
ម្ភដ យ អនកអាណាពាាល ឬជនេនទបទៀតន្េលររបរ់រង ឬរតួតពិនិតយបលើអនិតិជនបនាោះ រតូវផដនាទ បោស្
ដ្ឋកព់នធនាោរពី២ឆ្ន ាំ បៅេល់៥ឆ្ន ាំ។ 
ជនណាន្េលរបរពឹតតបទបលមើស្ខាងបលើជាមយួអនិតិជនន្េលម្ភនអាយុតិច្ជាង១៥ឆ្ន ាំរតូវផដនាទ បោស្
ដ្ឋកព់នធនាោរពី ៧ឆ្ន ាំបៅេល់ ១៥ឆ្ន ាំ 
  
ម្ភរតា៤១: របូភាព និងស្ម្ភា រោះននកុម្ភរ  
ជនណាន្ច្កចាយ លកជួ់ល ដ្ឋកត់ាាំង បញ្ញច ាំង ឬបងាា ញបៅទីសាធារណោះនូវរបូភាពនិងស្ម្ភា រៈ
អាស្អាភាស្ននកុម្ភរ រតូវផដនាទ បោស្ដ្ឋកព់នធនាោរ ២(ពីរ) ឆ្ន ាំ បៅេល់ ៥ (រាាំ) ឆ្ន ាំនិងពិនយ័ជារាក់ 
៤.០០០.០០០ (បនួោន) បរៀល េល់ ១០.០០0.០០០ (េបោ់ន) បរៀល ។  
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 ម្ភរតា៤២: អំពពើរមួពភទជាមួយអនីតិជនអាយុពត្រកាម១៥ឆ្ន ំ  
ជនណារមួពភទជាមួយជនដនទន្ដលមានមានអាយុតិចជាង១៥ឆ្ន ំ រតូវផដនាទ បោស្ដ្ឋកព់នធនាោរ 
ពី៥ឆ្ន ំ ពៅដល់១០ឆ្ន ំ។  

 

ម្ភរតា៤៣: អំពពើអាសត្របឆំ្ងនឹងអនីតិជនអាយុពត្រកាម១៥ឆ្ន ំ  
អំពពើអាសពៅក្នុងចាប់ពន៉ះមានន័យថា អំពពើននការប ៉ះពាល់ ឬការបង្ហា ញពក្រ តព៍ភទ ឬន្ផនក្ពផេងទ
ឪតរបស់ជនដនទពទៀត ឬការឲ្យជនដនទប ៉ះពាល់ពក្រ តិ៍ពភទ ឬន្ផនក្ពផេឯពទៀតរបស់ជនពលាើសខែួន
ឯង  ឬរបស់តតិយជនក្នុងពចត ពធវើពអាយរជួំល ឬរកី្រាយដល់ចំណង់ផែូវពភទរបស់ជនពលាើស។  

ជនណាន្ដលត្របត្រពឹតតអំពពើអាសពៅពលើជនដនទន្ដលមានអាយុតិចជាង១៥ឆ្ន ំ រតូវផដនាទ បោស្ដ្ឋក់
ពនធនាោរ ពី១ឆ្ន ំ ពៅដល់ ៣ឆ្ន ំ និង ពិន័យជាត្រាក់្ពី២.០០០.០០០ពពរៀល ដល់៦.០០០.០០០ព
ពរៀល។  

ជនណាន្ដលត្របត្រពឹតតបទពលាើសដូចមានន្ចងក្នុងមាត្រា៤២ ឬមាត្រាពន៉ះពបើមិនរាងចាលពទ ត្រតូវ
ផដ ទ ពោសោក់្ពនធ គ្មរពទវរដង។  

ការទប់ស្តត ត់អំពពើ  
ហឹងាក្នុងត្រគ្ួស្តរ 
និង  

កិ្ចចការពារ  
ជនរងពត្រគ្ម៉ះ  

ម្ភរតា ២៨: 

ក្នុងក្រណីអំពពើហឹងាពាក់្ពនធដល់កុ្មារ អាជាា ធម៌មានសមថកិ្ចចន្ដលមានទួ ទីទទួលបនទុក្
បពត្រមើត្របពោជន៍ កិ្ងការពារសុខមាលភាពកុ្មារ ពធវើការាមោនបញ្ញា ពន៉ះ។ ក្នុងក្រណីធងន់ធងរ
អាជាា ធម៌មានសមថកិ្ចចត្រតូវស្តងសំណំុពរឿងពៅតុលាការ។ អនក្ទទួលខុសត្រតូវណាមាន ក់្ន្ដល
តុលាការានបងកប់រមួ ោំងត្រព៉ះរាជអាជាា ផងត្រតូវទទួលបនទុក្ាមោនអំពីស្តថ នភាពននកុ្មារនិង
ពធវើពសចក្ដីរាយការណ៍អំពីស្តថ នភាពពន៉ះជូនពៅតុលាការ។ តុលាការអាចផដល់អាណតតិដល់
ស្តថ បន័មានសមតថកិ្ចចដ់មបីរក្ជំនួយ និងការគំ្មត្រទជនរងពត្រគ្ម៉ះននអំពពើហឹងាក្នុងត្រគ្ួស្តរត្រពម
ោំងការពារសុវតថិភាព និងសុខមាលភាពជនរងពត្រគ្ម៉ះ ពពលតុលាការកំ្ពុងបំពពញនិតិវធីិ។ 
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Annex 6: AZIZA’S PLACE CPP Reporting Flow Chart 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  
 
 
 
 
 
Contact number of AP CPP focal points: 

 

1. Ms. Choeun Chanphoumy : Email: phoumy@azizasplace.org, Tel: (+855) 012 79 79 35 

2. Mr. Nget Theara : Email: theara.phd@gmail.com, Tel: (+855) 096 42 013 42 

3. External CPP focal point : ChildSafe Movement - 24 Hour Hotline (+855) 012 31 11 12 
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Annex 7: Report Form for Case of Child Abuse 

CONFIDENTIAL 

Report Form for Case of Child Abuse 

This form should be completed by the reporter who directly see or is reported the case of child abuse. 

All information must be held securely and confidentiality must be maintained at all times. 

A: Reporter 

1. Name of reporter ________________________Sex _____ Age________ 

2. Position: ______________________________ Location: _________________  

3. Tel: ________________________________ Email: ____________________ 

B: Alleged Offender: 

4. Name of offender: _____________________, Sex: ____ Age: ____, Nationality: __________  

5. Tel (If available): ___________________, Email (if available): ___________________ 

6. Occupation/ Position: ____________________ Organization: ___________________ 

7. Relationship to the child victim: ______________________________________________ 

C: Alleged incidence: 

8. Date of incidence: ___________, Period of incidence: _____________ 

9. What incidence? ____________________________________________________________  

10. How does it happen? 

___________________________________________________________________________________ 

___________________________________________________________________________________ 

___________________________________________________________________________________ 

___________________________________________________________________________________ 

___________________________________________________________________________________ 

11. Name of witness: ___________________________Occupation: __________________________, 

Organization: __________________________ (If available) 

D: Local laws reinforcement: 

1. Local authorities or local police have been informed: _______________________________________ 

2. Their actions taken: _________________________________________________________________  

____________________________________________________________________________________ 

____________________________________________________________________________________

____________________________________________________________________________________

____________________________________________________________________________________ 
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E: AP’s involvements: 

1. Is it incidence happened within AP funded activity? ____________________________________ And 

what activity? ____________________________________________________________________ 

2. What interventions does AP plan to solve this incidence? 

•__________________________________________________________________  

•__________________________________________________________________ 

•__________________________________________________________________ 

3. Is there any NGO informed and assistance to solve this incidence? 

•__________________________________________________________________  

•__________________________________________________________________ 

•__________________________________________________________________ 

4. Is there any additional information? 

__________________________________________________________________________________ 

___________________________________________________________________________________ 

___________________________________________________________________________________ 

____________________________________________________________________________________ 

 

 

Name and signature of reporter ________________________ 

 

 


